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ADAPTING TO WILDFIRE

How individual roles 
help achieve a fire 
adapted future

Roles
How social 
influence impacts 
fire outcomes 

Influence
Leveraging our 
connections to 
adapt to fire

Strategies
Exploring the fire 
network in Central 
Oregon

Networks

210 individuals work on wildfire risk management within Central 
Oregon, representing 800 or more distinct working relationships. 
50 organizations, most working across mulitiple jurisdictions. 
Parternships involved all three domains of the cohesive strategy. 
Most actors played multiple roles. 

WILDFIRE MANAGEMENT NETWORK

ORGANIZATIONS TITLES

WHY NETWORKS?
Wildfire management involves 

partnership that cross 
governmental and organizational 

boundaries. Understanding 
collaborative governance 

requires first understanding who 
is involved.
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The network graph below shows who is connected to who 
based on who they have worked with most frequently in the 

past 5 years, colored by 

Most central in the 
network are closely 

associated with local 
government; land 

mangers located at 
the bottom left of the 

network are 
represented by 5 

individuals.

Tribal members are highly 
connected, through peripheral 
to the network core

This local actor is building 
connections to others outside 
the network

Most individuals 
work with others in 
the same 
organizational 
groups; fewer play 
the role of bridger

Roles reported 
by WMN actors 
in order of 
frequency

Affiliation of 
WMN actorsAFFILIATION

Domain of 
cohesive strategy


